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TOWNSHIP UNIFORMED FIREFIGHTERS

WASHINGTON
ASSOCIATION

LOGAL 3786 of the

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
AFL-CIO, CLC

JANUARY 1, 2004 + DECEMBER 31, 2006

0272172006 09:43AM



FEB-21-2 ,
_ FEB-21-2086 ©9:52 GRAZIAND
: 6095878331  P.@3

Table of Qog&ent_s

Article 1 - Preamble

Article 2 — Public Employees

Article 3 - Recognition

Atticle 4 - Working Rules

Article 5 = Lapor Requirsmenta
AMdeB-B&mMnmgUnn

Article 7 ~ Dues Deduction / Agency Shop
Artlcle 8 - Pledge Against Discrimination
Articte § — Union Activities

Article 10 — Servability & id Savings
Article 11 — Duration

Article 12 ~ Pension
Article 13 — Uniforms

Ariiclc 14 — Seniority

Article 15 ~ Probationary Status

Articto 16 = Pramation Procedure

Article 17 — Hours of Duty and Qvertime
Article 18 ~ Wages

Aticle 19 = Longevity

Article 20 — Holidays

Atticle 21 — Vacation Time

Adicle 22 - Injury Leave

Article 23 — Slck Tima / Personal Timé
Article 24 — $pecial Leave

Aiticle 25 - Bargavement Loave

Atticle 26 - Military Leave | Raeerve Duty
Adticle 26 — Shift Exchangs / Mutual
Artiele 28 — Training

Article 29 - Education

Atticle 30 - Health Benefits and Hospitalization
Article 31 -- Slck Time Buy Bagk

Article 32 — Recall Assignments

Article 38 — Weatner Conditions

Adicle 34 - Staffing

Article 35 — personnel Files.

Article 36 — Grievance and Arbitration Procedure
Atticle 47 ~ Discipline and Discharge
Ariolc 38 — Legal Defenseé

Article 39 - Miscellaneous Provisions

_02/21/2006 09:u43AM



}

, FEB-21-28@6 ©9:52

i
“‘3

14 HRiethep

referrad to
Firefighters
aferred to a8
and pe
proper gtand

GRAZIAND

ARTIC

urpose of this Agregmant

rolations between the Washington
as the “District,” and the
Association, |
«Aggooiation,
adjusiment of

ards of wages,

Township Fi
Washington T
3786, AFL-C!
»Union" to provide tor @
h may arise, establ
conditions of employment.

" ¥ acal,” O
differgnces whicl
houts and other

6895878331  P.B4

and maintain harmonioué
re District, horeinafter
ownship Uniformed
0-CLC, hersinafter
quitable
lshed

—02/21/2006 09:U3AM



1 FEB—QJ." .
2086 09352 GRAZIAND
cP9SEIETIL PG5

JCLE 2 - LI c EMPLOYEES

g of the Association are to rogard
such, are to be govemed bY the

f e )

W !

themsolves as

individual member
o1 The individua highest ideals of

ublic employeas and as

hanor and Integrity.
duol member of the

| conduet of gach indivi
et and confidoncd of the

The public and persana
h that they mee! the respe

Association (s 10 be suc
yeneral public.

——=02/21/2006 09:43AM

P



. FEB-2{-20806 @9:52 GRAZIAND 6895878331 P.86
5 4 ; -

ARTICLE 3 - REGQQNITION

i lusi ining agent
31 The District recognizes the Association a3 Ine exclusive bargaining

ire Fi ose of
for all Union Fire Officers and Union Fire Fighters, for the purp

rms and
bargaining with rogpect to Wagoes, hours of work, and other @

conditions of employment.
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ARTICLE 4 WORKING BULES
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ARTICLEG EABG&NING UNIT

' ) s of thie
It is understood and agrosd befween the parh.: :ggt g:t; ‘1::;1‘: o e
! agreemant shall prevail in identical manner Wi p

Officers and Unian Fire Fighters.
contract out bargaining unit work.

1
!

62 The District shall net
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ARTICLE 7 - pyEs D TION / AGENCY.SH

The District agrees 10 deduct the dues, in accardance with the State
Qtatutes and Aegulations, of the membars of the Agsnciation and send
them 1o the Treasurer of the Association.

The District agrees to lesve & chack every two (2) weeks for the member's
dues deduction. '

Any new permanent amployag who does nat join the Union within thirty
(30) days of initial cmployment within the unit, and any permanent
employee previously omployed within the unit who does not join within ten
(10) daye of re-entry into eimployment with the unit ghall, as & ocondition of
employment, pay 8 representation fee 1o the Union by automatic payroll
deduction, The representation fee ghall be in the amount equal 10 sighty-
five (85%) percent of the ragular Union membership dues. fees and
usSSESaMEnts 4s certificd to the employer by the Union. The Union may
ruvise its certification of the amount of the representation fwes at any time
10 reflect changs in the regular Linion mambership ducs, fees and
assessments provided, howsVer, that in no avent shall any such change
wxceed cighty-five (85%) percent of the regular Union membership dues,
{ees and agsessinent nof shall uny such ohange he contrary 1o any
provision contained in State Statute, The Union's entitlemant 1 the
reprasentation fge shall continue beyond the tenmination date of this
Agreement €0 long as the Unlon remaing the majority reprasentative of the
employess in the unit, provided that n modificalian is made in the
provisioh by the SuCcessor agreement betwaen the Union and the

employer.
The Unian agrees that it will inderunify and save harmlegs the District
aguinst any and ull actions, claims, demands, losses of oxpenses

(including rcasonable attorney's fees) in any matler regulting from action
taken by the District at the request of the Union under this Aticle.

| . —02/21/2006 09:43AM
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CRIMINA COERC!

The provision of thi Agresment shall be applied equally 10 ail employecs
coverad by this Agreement without discrimination as to age, sex, matritel

gtatus, race, color, ¢reed,

in the Association.

national origin, plitical aftiliation or membership
Both the District and the Association shall bear the

responsibility for complying with thie provision of the Agreement.

The District agrees not to intarfare with the rights of employees to become
members of the Agsoviation. Thors ghall be no dizorimination,

intererence,

restrain or coercion by the District against any employee

pecause of Association membership.

10
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ARTICLE § - UNION ACTIVITIES

a1  The President and the nagotiating committee, consisting of two members,
shall be given time off for collective bargaining meetings with the District's
negotiating comrmuitee, inclusive of Interest arbitration.

9.2 Union meetings shall be rascheduled if they conflict with Fire Department
emergency, of training program. .

9.3 The Union President and the Executive Delegats shall be given time off
with pay for attendance at the regular monthly State Profossional

Firefighters Assoclation of New Jersey meetings, Annual |AFF State
Convention and the Annual IAFF International Convention. The Union
Reprasentative musl notify the Gommissioner i charge of porsonnel in
wiiting thirty (30) days in advance ot the scheduled meeting to facllitate
proper manpower planning. The Commissioner in charge of personnel
may require proof of attendance fram tho Representative.

1
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ARTICLE 10~ SEBVAgmﬂ AND SAVINGS
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ARTIGLE. 11 - DURATION

1 T H . . l
g
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ABTICLE 12: PENSION

i i s
4194 The Digtrict will provide all eligible career personn:l :r:ﬂ'n pension benefit
under New Jaisey Police and Fire Retirement System.

anuary 1, 2002 must be eligible for

joyees hirad after J .
127 AlEmPIGYY nd Fire Retirement System.

membership in the Police a

14
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AHTICLE 13 = UNIFQRMS

131 The Distrlct shall supply cach employse with three (3) sets of work station
uniforme upon initial hiring. Any replacement ftems must be purchased at
the District's cost and cxpense, as raquired dua 10 ordinary wear and teal.

Uniforms include three () short sleeve shirts, three (3) long sleeve shirls,
three (3) pairs of pants, 0né (1) jucket, tive (6) T-ghirts, patohes and
insignias as required by the District, ane (1) pair of station shoes and one
(1) full set of struetural firefighting gear.

132 Al employee clothing will be of fire resistant fabric or 100% cotton.

133 If at any time the District makas & uniform change, the cost of requlring
each employee to change uniforms shall be the responsibiiity of thé

District,

13.4 The district will provide & complete Class A uniform to each employas
after complation of the probationary pariod, but replacement iteme must
be obtained at the Employec's axpense.

135 When a member is promoted 10 Caplain ar Lieutenant, the District shall
pay for all raquired changes 10 the member's Class A and station uniform.

13.8 Each employee, upon termination of employment for any reason, shall
return all Dlgtrict issued clothing, equipment and supplies to the District.
The replacemant cost of any such clothing, equipment and supplies not 80

etumed shall be deducted from the employee's final pay- Upen
retirement, the employee may keep his/her fire heimet, Class A uniform,
station uniforms and station shoes.

16
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ARTICLE 14 - SENIORITY
istri i ified by the District and Union.
1 The District shall supply a list, as certgﬂe Dist
! Seniority shall be determined by continuous service in the Fire

Dapartrnent caloulated from the date pf employment. Cont:nuous saivice
shall only bs broken by resignation, discharge of retirament,

16
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ARTICLE 15 - PROBATIONARY STATUG

15.1 Al employees shall be on probationary status for the first twelve (12)
months of thalr amployment. Atthe discretion of the Board of Flre
Commissioners probationary status may be extendsd for an additional six

(6) months If the emplayee is rated beluw Satisfactory, a6 per 15.4.

15.1.1 Frobationary Status shall be defined as a trial period used to
datermine an employee's character, skills und abilities in the job of

Firefighter,

15.2 A probationary employee may be released from employment for any
violation of thie cantract or Washington Township Fire District policy
withaut warning and without recoursc.

15.3 Employees on probation shall receive performance reviews at |east wvery
six (6) monthg.

154 Employee reviews will rate an employce elther as Excellent, Satisfactory,
Puor or Unacceptable, The basis of this rating shall include the employee's
job performance. work ethic, knawledge, skill and ability. Reviews shall be
conducted by the employee's shift supervisor (captain) and the District's
Chiefl Officer.

16.5 Employees receiving @ rating of Unacceptable shall be released trom
gervice immediatcly and without recourse.

15.6 Employees receiving a rating of Poar for WO (2) consaculive reviews ghall
be released from service immediately and without recoursé.

457 Employees recelving @ rating of Poor at thair twalve (12) manth review
chall automatically be placed on probation for an additional six (8} monthe.

45.8 Employees receiving a rating of Batisfactory or Excellent at their fwelve
(12) month review shall automatically be removed from probation status.

159 Employees who complete thelr probationary etatus shall ba plaged at the
first salary step until the completion of the second 12 months of their

employment.

17
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ARTILEE 16 — PROMOT {ON PAQCECVRE

16.1 Promotion Procedurs, Captain

« Candidate must have 3 years service, emplayed by the District a8 a
fuefighter.

. Candidate must possess a valid Fite instructor Level 1 ¢ontification.

« The District will use a gtandardized written test oblained trom an outside
agenuy.

« The passing grade for the writlen test shall be 85%

« One point will be added 10 the final written togt score for each year
employed by the District 2 8 firefighter with a maxilnum of ten (10) points
(candidates must pass the written test in order 1o have points added).

» A promotion list will be creatcd based on those candidates who page the
written tost.

« The promotion st will expire two (2) years after the liot le created.

+ The number one (1) candidate on the liet will immediately become acting
officer un any group whenever thero ic & vacancy created by 1ong term
leave, i @. Long Term Sick leave, Disabillty, Workman's Compensalion
Leave, L.eave of Abggnce of Military L.oave, greatar than three (3)
consecutive tours

. The District will ressrve the right to hire from the top three (3) candidates
on the lisl. The candidate shall he picked by the career Chiaf, the most
genior meimber of the Board of Fire Commissioners and the Commissionar
in charge of personnel. The degision to hire shall be unanimous.

18
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17« HOU F DUTY AND IME

17.1 Employees shall work an average of forty-two (42) hours during each
week in accordance with Ihe schedule set by the District, providad the
tolal number of hours rermain the game or less. The Dlstrict may change

shift assignments on thirty (30) days notice with just cause.

1/.2  An Employec who is recalled to work shall receive & minimum of four (4)
hours overtime, computed at time and one-half of the Empluyees pey.

17.3  Any overtime worked as dafined by the Fair Labor Gtandards Act shall be
paid at time and one-half of the Employee's pay.

17.4 Overtime shall be paid at time and one-half computed t0 the nearest
quarter hout.

47,5 Acting Captain: Members working out-of-title shall be paid at the higher
rate an an hour for hour basis beginning with the fifth hour worked. The
Acting Captain rate will be based on the current first step Captain's rac.

17.6 Off-duty fulltime smployees shall be offered the “right of first refusal” for
any vacancy caused by up to threc gongecutive tours of gick leavs,
personal leave, bareaver nent leave and gtandhys/apcolal avent roverage.
That is, off-duty full time employees must be offered overtime for open
ghills prior to the calling of per diems t0 cover those shifts. No per diems
may be called unless all off-duty employees refuse the overtime or off-duty
employees cannot be contacted. Overtime shifts will be offered to
qualified off-duty amployess on 8 rotating basis

17.7 Overtime shall be offerad on a rotating basis starting with members of the
oppasite four that needs ba covercd. The member with the least amount
of overtime worked shall be callea first, followad by the member with the

next higher amount of overtime worked. The District will provide an
goourate and orderly warksheet 10 track ovestime hours worked.

17.6 No more than two (2) employees shall be granted sohoduled tima off on

the same tour uniess special approval has heen granted by the
designated District representative.

*

19
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ARTICLE 18 - WAGES

18.1 The salaries of all members of tha Aggociation covered by this agresment
shall be as get forth in the tabie below offective January 1 of each year.

89 All employees shall receive the annual (cost of living) salary increase
beginning at the first full pay period of the new calondar.year.

18.3 Probationary employses shall recaive Step 1 salary for the cunient
calendar year at the conclusion of thelr probationary poriod.

18.4 Al employees at the rank of Firefighter shall acdvancg through steps 2, 3, 4
and 5 of the appropriale pay schodule autumatically on the first day of the
pay period that includes the anniversary of their initiel hiring dale.

18.4.1 Employees hired in 2001 will advance to the next step of the salary
guide on January 1, 2004 for the year 2004 only. Starting in 2005
all cmployaes will revert back to 18.4 as above,

18.4.2 Employaes hired between October 1, 2002 and December 31, 2002
will advance lo the next step of the salary guide on January 1, 2004
for the year 2004 only. Starting on October 1, 2004 alfl employ&es
will revert back to 18.4 as above. .

18.6 Employees promoted to the rank of Lieutenant or Captain shall receive
Step 1 of tho appropriate pay gchedule beginning on the data of their

promotion.

18.6 Al employecs atthe rank of Lisutenant or Cuptain shall advance {hrough
steps P and 3 of the appropriate poy gohedule automatically on the first
day of the pay perlod that includes the anniversary of their promotion to

their current rank.

(salary guide on {ollowing page)

20

02/21/2006 09:43AM



, FEB-21-280@86 @9:55 GRAZIAND
6895878331 P.22

Fijrefiahter Pay Schedule

2004 | 2005 | 2006
31,000 | 31,000 | 31,000
34943 | 95,642 | 36,355
36,870 | 37,792 | 38,736
38,814 | 30,078 | 41,176
45,132 | 46,486 | 47,881 |
47,366 | 49,733 | 52,220

leo;
C

enid o jrol—, I

Ligutenant Pay Schedule

Step | 2004 | 2005 2006
i 48,678 | 51,112 | 53,667
50,059 | 52,562 55,190

2
3 51,439 | 54,011 56,712
Captain Pay Sehedule

frmmeem

Stop | 2004 | 2005 | 2008 _
T 54,621 56,260 | 67,048
5 | 56,135 | 57,819 | 59,653
3 156,203 | 61,113 | 64,188 ]

02/21/2006 09:43AM
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ARTIGLE 18 - LONGEVITY,

19,1 In addition to the salary ranges indicated, eapgq emp:oyel-eo::ilg;;ewe
" Tongory py 2 nccedSelow beked o8 B0 o a
3 i in this articis 7
et aulineg B ey div o paid on an annual basis over 24/26
ha base annual salary divided an pai . )
:;; periods assuning that appmpna?ea employer-amployee pension
contributions are made 10 the PFRS.

19.2 2% 08 - 08 years
A% 09 - 11 years
6% 12 - 16 years
8% 17 - 21 years
10% 22 years - Retirement

02/21/2006 09:43AM
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ARTICLE 20 - HOLIDAYS

np.1 The District agrees to allow aach Employes ten (10) holidays aach

calenda
@

.
l

b
[
d
8.
f.
9
h
i

i

year of the contract. The days are a3 followe:
New Ycar's Day

_ Martin Luther King Day (obsarved)
. Presidant's Day
. Good Friday

Memorial Day (observed)
Independance Day (obsetved)

_ Labor Day (vbsarved)
. Columbus Day

Thanksgiving Day
Christmas Day

0.2 The payment for the len (10) holldays will be made based on twelve (12)
hours per day in & separate check to the Employces in the first pay for
November cach year. Employees who were required to work on any of

the holidays designated herein, will receive one and one-half (1 ¥2) timoe

their pay

tor the time actually worked,

ng3 Employees who are scheduted to work overtime or recalled to work on any
of the holidays designated herein, wiil receive two and ONe half (2 ¥e)
times their pay for the lime actually worked.

23
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ARTICLE21-V TIONTI

211 Yearly vacation time will be as follows:

a. After six () months to two (o) years « Seventy two (72) hours
b After two (2) years lo five (5) years - One hundrad twenty (120).

hours
c. After five (B) years .One hundrad ninety fwo (192)

haours

012 Requests for vagation days of five (5) or more must be submitted in writing
thirty (30) days before the requosted days. Requests for any other
vycation days must be submitted in wilting at least five (5) days hetore the

requested day of days.

243 Only one {1) year's vavation entitioment lime may be carried over to the
next year.

o014 Employee’s ¢an request vacation time usé of 12 hours or 24 hours.
Twelve-hour blocks may anly be uged from 7 am to 7 pm or from 7 pmto
7 am. Smaller increments of time may be used at tho discration of the
District with prior approval. Hequests must be made at leasl 5 days in

advance.

24
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ARTICLE 22 + INJURY LEAVE

221 Whenever an employee i incapacitated from duty bacause of an injury or
ailment sustained in the performance of Nis duty or while attending
required training or appraved job related training he ghall be entilled to
Injury Leave for @ maximumn aggregated period of one (1) year at full pay
at the rate of pay in existence at time of his injury, liness or disability; of
until such time as he has been sccepted for retirement by the Firernan's
Pansion System natto exceed one (1) year, Any payments of temporary
disability ingurance Dy the State of the District's Workers Compensation
Insurance Carrler shall be credited toward the full pay set forth above.

92,2 The District may require that the injury, illness of disability be evidencead
by a certificate of & physician designated by the Fire District to examine

the employee.

523 All Injury Leaves shall lerminate when the physician appointed by Lhe
District gives a full medical report as to the employee’s physical condition

and his fitness for duty.

224  Anemployee will be removed from Injury Leave and charged with Sick
Leave:
a. If the empluyee fails to report for a scheduled physiclan's
appointment without good cause and without having first attempted
{o roschedule the appointment.
b. If in the opinian of the physician the employes is able to return to

light duty, if available, and falls 0 do 50.

225 In the event the employee contends that he is entitled 10 2 period uf
disahility beyond the period established by the lreating physician, or @
physician emplayed by e District or its Ingurance carrier. then, and in
thiat event, the burden shall be upen the employee to &stablish such
additional penod of disability by obtaining 8 judgment in the Division of
Warker's Compensation astablished such further period of disability and
such findings by the Division of Worker's Cumpshggtion or the final
decision of the lasl reviewing court shall be hinding upon the puities.

526 During such leave the District will malnain regular payments into medical
and pension, Seniorily, Vacation benefits and pension credits shall be

given far the time spent o0 such leave.

25
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23.1

23.2

233

23.4

23.5

236

23.7

23.8

23.9

6895878331

ARTICLE 23 « SICK TIME / PERSONAL TIME
Each Employee wil receive a total of ninety six (96) hours of sick leave
per yoar,

An Employee may take sick tima for any of tha following reasons.

Parsonal iliness OF physical incapacity- .
Attendance to members of the Immediate family definad ag parents,
spoLS8 oF child whose iliness requires the Gare of such Cmployes.

Employees are subject 1 disciplinary action by the District for the wiliful,
maliclous and negligent use of sick laave by the employee.

ik time can be gooumutated from year to year,

it an employee calls out sick for two (2) or moré coneecutive days a
oortification of illness must be submitted from the crployer's physician.

Each Employec will receive a total of forty eight (48) hours of personal
time.

Sick Time can be uged in blacks of &, 12 or 24 hours. Persanal Time can
bo used in blocks of 4, 8,12, or 24 hours.

The District reserves the right to have an employee retuming to duty from
Sick Leave evaluated by 4 physician from oecupational health to ensure

fitness for duty.

Unused Parsonal Time will be rolled over intd the Employea's Sick Time.

26
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242

24.3

244
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RTICLE 24 - SPECIAL \J

The District shall grant leave with pay to an employee for the petiod of
time he is required 10 appear pefore a court, judde, justice, rnagistrate of
goroner 4s a plaintift, defendant or witness only if related to his/her
employment with the Fire District.

The District, upan request of an Employes and after raasonable written

notice, may grant up tv a ane (1) year leavé of absence without pay- Said

lcave may only be granted by the Board of Fire Commissioners when the
Digtrict rereives a writien requost signed by the Employae and endorsed
by his i nadiate supervisar, and the decision shall be totally within the

discretion of tho District.

in the event of a vacancy causad by « leave of absence, the District may
fill saig vacancy with par-diem pmployees,

The District shall oxtend Health Benefits, as described in Article 18 of this
Agresment, to an Employse on Special Leave at the expense of the

Employee.

An Employee Who returs from Special Leave will have his anniversary
date advanced by the same time period that e was on said Leave.

97
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ARTICLE 26 - BEREAVEMENT LEAVE

5,1 Any employee suffering bereavement by reason of death In his/her family
including their spouss, ghildren, parents, prothers, ahd sigters shall
careive up to four (4) tours from the day of death for tho purpose of
attending the tunatal or arranging for personal affairs, Due consideration

will be given te special gircumstances.

252 Any employee suffering bersavemant by reason of death in his/her family
including their grandparents, gmndparem-tn-iaws, parent-in-laws and
sibling-in-laws shall racalve up to two (2) tours from the day of daath for

{he purpose of attending \he funeral or arranging for parsonel affairs. Due
consideration will be given 10 spacial circumstances.

253 Inthe avent of the death of an employee's nephaw, nieceé, aunt or uncld,
the employee will be granted leave for the day of the funeral.

254 Any employre Who is already off when bereavement lcave is called for
(this ineludes all types of time off except regular days off) shall have full
beroaverent [BEVC granted and any wime off affected chall be rescheduled

at a later data.

28
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ARTICLE 26 = MILITARY LEAVE / RESERVE DU Y

26.1

26.2
required for reserve duty.

The District agrees 10 give time off on accord
aw to any membar who ié actively participating
waekend a month and W0 (2)weeksay
arders must be submitted with the réque

gar, A
ot for time oft.

A mamber must request in writing to the Distric

ance with State and Federal
in reserve duty. One m
copy of the membar's

{ any gdditional time off

283 The District agrees to give time off to any member having 10 do active

military leave.

29
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{
RTICLE 27 —SH EXCH - MUTUA

chief
j ‘aw and approval by tho career
noos shall be subject 10 review an i
@ g:’ ?: t:sa agsenoe. the Fire Commigsioner in eharge of pers

i igati It of shift
27.0 The District shall not incur any overtime obligation as a resy

exchanges.

jati ; gar.
573 Employees shall be imited to inttiating 10 mutuals per calendary

97.4 Mutuals shall not be used consecutively.

30

—02/21/2006 09:43AM




FEB-21- ,
2006 ©9:57 GRAZIAND
6095878331  P.32

.

ARTICLE 28 TRAININ

281 Thecostafal training courses, which are necegsary for the employess {0
malntain the minimum qualifications, certifications and/or licenees
novossary fo perform their regular duties, shall be borne by the District.

18,1.1Conrses such as, hut not imited 1o, the following shali apply to the
praceding paragraph of this articic:

a) Emergency Mediogl Technician continuing education Courses
(b) GFR re-centification

{c) Fire inspectar/Fire Official continuing aducalion courses

(d). Pre-Hospital Trauma Life Support ro-certification

(&) Unitorm Construction Code continuing aducation COUrses

(f) Fire ralated cnurses

28.1.2 Employees shall also bs grantad time off from ragular duty 1
complete any recjuired training courses, provided thal thalr reques
for time off is made al least two (2) weeks In advance.

28.1.3 Upon digmissal from clase, the employee ghall immediately retum
to duty.

og.2 The District may also authorize time off from regular duty for any other
training courses that it approves. The cost of other training courses may

algo be bome by the District, ot the discretion of the District.

28.4  Any fess, charges, of other expenses necessary for an employee 10
acquire or maintain reruired certifizations or liccnses shall aiso be bumeé

by the District.

g4 Any mandatory drill of training course which an employee i required by
the Nistrict to atlend on an employee's day off will constitute “call-pack
{ime," and employess will be compensated accordingly.

3
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29.3

29.4
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ARTIGLE 29 - EDUCATION

It is understood and a;_;;reed by the District that when prior approval is

given, time oft shall De provided to Employees who wish to attend
approved fire training schools, courses and/or seminars. It is furtner
understood by the Dislrict and the Employees that gald approval will not

ha unreasonably denied.

Employess taking courses for their job related degree, i.e. Fire Beiance,
puplic Safety, Public Admiinistration, EM3 Administration, etc., shall be
ralmbursed for tha cost of tuition and books, when approved in advance in
writing by the District accarding to District policy. The total per oredit cost
ahall nat excecd the per aredit oot at The College of New Jersey for state

residants.

in order to be reimbursed for courses 1aken, employees must obtain @
passing grado in the course.

Employses wishing to take courees must apply tof reimbursement prior to
1he slart of the semesler

The loliowing chars will b& used to determine the total allowable oredits

that an employee can take:
0 ~ 3 years of service: 12 fotal credits

4 - 5 years of service: 64 total credits
After 6 yoars of service: n0 more than 12 oredits per
semester

if the Employce voluntarily terminates emplayment with the District, the

Employee shall reimburse the District for the six (6) months of tuition
reimburgement immediately prior 10 termination.

32
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ARTICLE 30 . HEALTH BENEFITS AND HOSPITAL!;AIION

The District shall provide 10 all Employece and their familios
hospitalization and 5icKnees insurance under the New Jersey State Health

Renefit Program.

Combination Qptieal and Dental: The District shall reimburse each
Employse and their tamily for eyeglascss, examinations and dental work,
upon presentation of receipts ta the District.

£or unmarniad amployces willh no dependants, the Digtrict shall reimburse
each employae up to one thousand five hundrad dollars {§1500) annually.
For married employees with na dependant children, or eingle smployees
with one depandent child, the District shall rgimburag each employee, ub
{o two thousand doliare ($2000) annually. For single cmployees with two
or more dependent chlidren or a married employee Wwith one or more
dependant children, the District shall reimburse each employee, up 10
ihrcé thousand doliare ($3000) annually. There is no maximum ingividual
reimbursement; employees will be reimbursed for any oligible expenses
up to theil maximum annual allowance for themsslves or any eligible

depecndant.

The District shall provide to all Employees and their familles 2 prescription
drug plan under tho New Jersey State Health Benefits Progran. The cost
for thie program will b8 paid for by the empluyee through payrall

deduction.

The District will continue coverage of medical insurance as currently
provided in paragragh 30.1 of this Article, dental care as described in
paragraph 30.5 of this Arlicle and cye care a8 deseribed in paragraph 302
of this Adicle, prescription coverage as currantly provided in paragraph
50.3 of this Article, for the employes and his spouso and children as
currently defined commencing upaen the date of full retirement of the
employee. In the avent of the death of the employes, the atoramentioned
hanefits shall remain in full force and effect for the gmployee's spouss and
dependent hildren. Retirement ig gofined as any retirement ad defined in
“Grate of New Jorsay Police and Fireman's Ratirement System Mombser
Handbonk Dated June 2000" to include:

1) Sanice Ratirement p. 8

2) Special Retirement p. g

3) NDeferred Retirement  P- @

4) Ordinary Disahility p. 10

5) Special Disability p. 10

6) Accidental Disability p. 10

It is also understuod that rotirement includes any Early Retrement
Incentive Program as oftared by tha Gtate of New Jarsey.

33
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4

line of duty or dies from
t:;eof his duties, The District shall
000) toward
the

loyee is killed In
an.5  Intho event thatan pmploy
’ injuries sustained while in the performanc D lars (610,
pay, without delay, the sum c:f tir; 't:zgﬁsmg oy rogardless of
-xeNses 1o the employ
g?tgisar:t; ;:‘)jaid to? such expenses from other sourcas.
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ARTICLE 831 - TIME B YBACK

ini pive a5
31.1 Upon retirement (disabuityror ordm:;{)(g;go/%;noﬁlzg:wsl;ial:hrgcmumuImd
‘ i sgvapity fivo pert 000
;?éﬁ:‘:/rg :faas?é :?\Vt?':ei!r, curent base salary. There shall be & $12.0

fimit on the maximum payment.

35
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ARTICLE 32 = RECA

The Districl ghall b_e required to recall & minimum of

$SIGNM
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three (3) off duty

pergonnel, one being & Caplain, in @ rotating hasis. in the event of an

amergoncy that requires tha [ire Dep

alarm response.

Firafighters that are recalled to duty shall serve atth
' highest-ranking career fire officer.

36

artmant

In the avent of & logal, slate or federally decla

Dictrict resarves the right to mandate the recall of

c—————

to be ator ahaove a gacond
a diseration of the

rod State of Emergency, the
off duty personnsl.
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ARTICLE 33 = WEATHER CONDITIONS

33,1 Employees will not be required to petiorm
gloments ara of exireme canditions with {
rogponses, Exwems conditiong represent témpe

42 degrees and aqual to or above a5

not be parformed under conditions of

a7

degrees, in
extrame rain, §

- ——————"

routing outside activitios when

o exception of smergency
ratures equal 10 OF below
in addition, such duties will
now of winds.

e D2/21/2006 09:43AM



. FEB»21-2006 89:58 GRAZIAND 6095878331 P.39

\n

TICLE 34 =ST FIN

iny levels for apparatus will be mai |
(5), three (3) OR the Enging

ntained.
341 Minimum staff

34,2 Minimum gtaffing for each tour shall be tive
" andtwo (2) onthe Resocuc.

33
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TICLE 85 — PERSONNEL FILES

A personnel filc ghall be established and maintained for each employee
coverad hy this Agreement, Such flies aré confidential racords and shall
pe maintained in the office of the District, and may be used for evaluation
purposes by the District.

Upun advence notice at reasonable fimas, any member of the Fire
Department may review his personnel file. However this appointment for
review must be mads through the Gommissioner in charge of personnel or
his designated representative at imas mutually convanient.

Whenever a written complaint concarning @ member or his actions is to b®
placed in his persunnel file, & cOPY shall be made availabic 10 him and ho
shall be given the opportunity to rebut it if he so desires, and he shall

ermitted to place said rebuttal in his file. When the employee is given &
copy ot the complaint, tho identification of the complainant ghall be
excised, However, if the diciplinary action i taken bascd on any
caomplaint, then the employee shall be turnished with all known details of
{he: complaint, including tha Identity of tho complainant.

All personnel files will be carefully maintained and safeguarded
parmancntly.

All complaints or disciplinary action records plaved in an Employee's
personnel file shall be removed after ane (1) year.

39
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ARTICLE 36— NGE

The purpose of this procedure ia to secure, att
an equitablé golution to the preblems which may a

D ARBITR
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PROCED

he lowest possible level,
flag affecting the tems

and conditions of employment and to resalve grigvances as 800N as

possible so 85 to agsura efficiency and
parties agree that this procedure will be kept a8

appropriate.

The term “grigvance” 85 used herein mean
the interpretation, application, of violation of poll

administrative decisions afiecting the term
s), the

and may be raised by an employee(

Steps of the Grievance Procedute

The following constitutes the gole and exclusi
grievances between the parties covered by this ag
ogulath

olher procedures aslablished by statute ore
vad by mutugl consent.

followed in it entirety unless any step is wal

The Union shall have the nght to process 8 ari
without the consent of tho aggrieved employee.
according 10 the provisions of this Article. Every &
immediately notify the progident of th
appointad by the President if a controvarey app
before any action is taken py the employee. A
shall be present at any meeting held wit
amployoe has written authorization from

Union roprasentative pregant.

A grisvarice initiated by the District shall be filed dir
within ten (10) calendar days after In¢ ovenl-giving

g an

e Unlonora
ears {0

yegar
the Union

Suchi

represe

promote employee morale. The

informal as may be

s any controversy arising over
oles, agreements, and

d conditions of gmployment
Union or the District

ve method for rasulving
raement, except for
on, and shall ba

pvance at any step with or
ntorvention shall be
mployeo must

Union representative
pea griavance
ntative of the Union
d 1o a grievance unless an
to meat without a

getly with the Union
tigo to the grievance

has occurred. A meeting shall be held within ten (10) calendar days after

ine fling of the gricvance, axclugive of Salurdays
the representatives of the District and the
adjust the differencos betwsen the parties.
ten (10) calendar days, this shall b deemed an
grigvance. if tha parties did not reso
can submit the grievance 1o arbitration
within ten (10) calendar days after the 1as

gtlevance.

40

Union, in

Ive the grigvancs,
der Step Three of
| meeting was held to rosolve the

a——————

ang Sundays.
an earnest effort 10

if the Dietrict fails 10 act within
pandonment of the

betwean

then sither party
this Article
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5TEP ONE:

An aggrieved party shall Institute action by notifying the Commissioner in charge
of personnel in writing within ten (10) calendar days of the oceurrence of the
grigvance or within ten {10} calendar doys of the actual or implied knowledge of
the grievance, and an earnest effort shall be made to settle the differences
petween the agarieved party and the Comnissioner in charge of personnel or his
designee, for tho purpose of resolving the matter informally. Failure of the
aggrieved party 10 act within said ten (10) calendar days ghall be geemed 10
constitute an apandonment of the grisvance.

The Commissioner in charge of personnel, O his deslgnee, shall respond (o the
grievance, in writing, within ten (10) calendar days after the receipt of such

grievance.

in the event of the failure of the Commigsivner in charge of personnel 10 act in
accordance with the provisions of "Srep One," paragraph w abyove, or in the
gvent an answer by him in accardance with provisions thereuf is deemed
unsatistactory by the aggriaved party, then within ten (10) calendar days of
raceipt of notitication of an answer or when 2 notification should have been
received, said agqrieved party may appeal to the Chairman of the doard of Fire
Cominissianers (Step 2). Failure of the aggrieved party 1o act within ten (10)
calendar days shall bé deemed to constitute an gbandonment of the grievance.

-

STEP TWO:

In the event the grievance is not settled at Step Oné, the same shall be reduced
1o wriling by the aggrieved party and fled with the Chairman of the Board of Fire

Coinmissioners.

Wilhin ten (10) calendar days following the neéxt regularly sohodulgd Buard of
Fire Commigsioners M ating after the receipt of the grievance {unless a different
period is mutually ggreed upon) 1Ne Chairman of the Board of Fire
Commissioners shall advise, in writing, the aggrieved party and hig
representative of his answer.

in the event of the failure of the Chairman ot the Board of Fird Commissioners 10
acl in accordance within the provisions of “Stgp Two,” paragraph “2* abave, or in
the event an answer by him in accordance with provisions thereof is deemed
unsatisfactory, the uggrieved party within ten (10) calendar days of the receipt of
{he angwer or from when suich answer should have been received, may appeel t0
an arbitrator for 8 determination of the grievance.

41
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the right wil
submit such grievan
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Employment Re
the dispute and
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Agreement in any manner.

arbitrator.

ance ig not sottled b
hin tan (10) businesa
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Rules and
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y Step
h

Two, the indiv
days of re
trator. The
Regulations of the
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ation, which &
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arbitrator sha
New Jersey
hall have
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idual employee ghall have
he answer at Step Two to

Il be selected in

Fublic

full power to hear
hall be binding on all parties,
dd to, subtract from of meodify this

Each party shall share aqually in the cost of the
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ATICLES -Dl pLINE AND 1SCHARS

yea shal ba dlsc-‘xplined of dlecharged without just causd.
372 Disciptinary & action mé nay be takel againet any omployee when itis pelieved

that tha omploy is no! 1o the letier of gpirit of istriol
peuific instrugtions given t© jn; or nas actad IMpropety:
i ' of wolated any \he Tuiles,
il disciplin® It be corractiv

973

a4 Wwhete th
such discipline %
uch otice ghall comag a rads

d‘tshunesi\y, I

rggulations s, policies o
jntent and Pro gressivo in nature.

Dependmgo ANE
ghall bemf ﬂ wing forms:

gmployees

lnforma\ vorb
Commussxonef

al ropnmand py Ga

. Written

c. guepension from duty with pay

pension from duty without

of employ@e by

d. Sue
e. Demoﬁon

{. Discharg® from du

o District O dasxg
shall be give

@ necossary op

it will not b
arramod such &

action -3

375
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ARTICLE 38 = MISCELLANEQUS PROVISIONS

40.1  The District shall mainlain workers gompensation Insurance for all
amployees.

40.2 Each employee may be required 1o submit to an annual physical, Said
physical will be paid for by the District.

16
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SIGNATURE PAGE

DATE: et berr 9 28063
WASHINGTON TOWNSHIP FIRE DISTRICT No. 1

MERCER COUNTY, NEW JERSEY

By: MMAM

Deborah Magson

Fire Commission

WASHINGTON TOWNSHIP UNIFORMED FIREFIGHTERS ASSOCIATION

LOCAL 3786 OF THE
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,

-

Enk E Eitel

Edmund Haemmerle
Vice President

By:
7~ ] 8teven Schnaudt
Delegate
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(i) No lape recording of such procedure shall b¢ made without
nolification to the employee.

(i) There shall be no presumption of guilt,

(ili) The employec ghall have the right to be accompanied and
represanted by tho Union and/or legal counsel.

iv) The employee shall also have the right to be accompanied and

represented by the Unian and/or lagal counsel during any
questioning conceming the charges, which takas place pricrto @

hearing.

b. The employce and the Union shall be entitied to a copy of the transeript
and/or the tape from the hearing at no cost.

¢. With the exception of an employee who commits 2 serious qrimin‘al
offense, substantial failure to conform to the requirements of this article
shall render the discipline or discharge null and void.

44

02/21/2006 09:44AM



x%ﬁEE-?ifQQQé 1061 GRAZIAND 6095878331  P.62

A "\ o

ARTIGLE 38 - LEGAL DEFENSE

39.1 The District agroes to indemnify an employee in respect of any claim
made againat such employee resulting from the performance of such
employee's duty, except where it is establishod that such action arose out
of willful or wanton dereliction of duty by the employee. In the event that
such procoedings resull in any judgment or monetary award against such
employee, the District will Indemnify such omployee in respect of payment
made pursuant to such judgment o monotary award, and such
indemnification shall inciude the assumption of the cosl uf any legal
proceedings incurted by any employcc resulting from the parformance of
such duties, exvept where it is established that such action arose out of
willful or wanton terefiction of duty by the employee.

45
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